PRINCIPLE OF PURPOSE LIMITATION EXERCISE

1. What does the principle of 'Purpose Limitation' require organisations to do?

a) Collect data for any purpose as long as it benefits the organization.
b) Ensure personal data is collected for specified, explicit, and legitimate purposes only.
c) Limit the amount of data collected to what is strictly necessary.
d) Restrict data collection to employees and stakeholders.

2. Which of the following scenarios violates the principle of Purpose Limitation?

a) Collecting customer data for processing an order and using it later for marketing without consent.
b) Collecting employee data for payroll processing and storing it for tax purposes.
c) Processing health data to comply with legal obligations in a healthcare setting.
d) Using survey data from respondents solely for the purposes they were informed about.

3. When can personal data be used for a purpose other than the one for which it was originally collected?

a) When the new purpose is compatible with the original one and the data subject has been informed.
b) When the organization finds a better use for the data.
c) When processing data for any purpose that is in the organization’s best interest.
d) When the data subject is not likely to notice the new purpose

4. Which of the following actions would comply with the Purpose Limitation principle?

a) Using customer data collected for product delivery to develop marketing strategies without consent.
b) Sharing employee contact details with third parties for a research project not related to the employee’s job.
c) Collecting website user data for analytics and using it only for that purpose.
d) Gathering information for a charity fundraiser and then selling it to a marketing firm.

5. How should organizations communicate the purposes of data collection to data subjects?

a) By providing clear, specific, and accessible information about the purposes at the point of data collection.
b) By offering vague statements in the privacy policy without further explanation.
c) By informing data subjects only if they request the information.
d) By including the information in technical documents that are not publicly available.

6. What should an organization do if it wants to use personal data for a purpose that was not initially disclosed to the data subject?

a) Use the data without notifying the data subject, as long as it is for the organization's benefit.
b) Obtain explicit consent from the data subject before using the data for a new purpose.
c) Assume the data subject would not mind and proceed with the new purpose.
d) Delete the data and collect new data for the new purpose.

7. Which of the following is an example of using data for an incompatible purpose?

a) Using financial data for fraud prevention.
b) Processing health data to comply with legal requirements in a hospital.
c) Using email addresses collected for customer support to send newsletters without consent.
d) Using customer order history to analyze delivery performance.

8. What should be done if an organization wants to use existing customer data for a research project not covered by the original purpose?

a) Conduct the research without informing customers as long as it's for the public good.
b) Seek consent or determine if the new use is compatible with the original purpose.
c) Assume the data can be used for any organizational purpose.
d) Delete the data and collect new information specifically for research.



9. Which of the following is an example of a breach of the Principle of Purpose Limitation?  

a) Using customer data originally collected for a transaction to send unrelated marketing emails without consent. 
b) Collecting employee data for payroll processing. 
c) Storing data securely for the purpose it was collected.  
d) Using health data for medical research with patient consent.

10. Which of the following purposes would be considered a valid use of employee data collected for payroll processing?

a) Using the data to analyze trends in employee purchasing habits.
b) Sharing the data with a third party for employee surveys without informing the employees.
c) Using the data to comply with tax regulations.
d) Using the data to develop unrelated business strategies.
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